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Registered Pharmacist Union Local 1172 
1629 Telegraph Ave. Room 519 
Oakland, California
A G R E E M E N T
THIS AGREEMENT made and en te red  in to  th is  ______ day o f _________ 193_
by and be tw een___________________________________ a_________________ _______________
(hero in s e r t  w hether in d iv id u a l, f irm , p a r tn e rs h ip  or co rp o ra tio n ) h e re in a f te r  
c a lle d  Employer, F i r s t  P a r ty , and ALAMEDA COUNTY REGISTERED PHARMACISTS UNION 
LOCAL 1172, a f f i l i a t e d  w ith  the  American F ed era tio n  of Labor through the R e ta il  
Clerics In te rn a t io n a l P ro te c tiv e  A sso c ia tio n , h e re in a f te r  c a l le d  Union, Second P a rty :
W I T N E S S E T H :
WHEREAS, the Union has w ith in  i t s  membership a m ajo rity  of r e g is te re d  
pharm acists and r e g is te re d  a s s i s ta n t  pharm acists employed in  Alameda County, the 
Union rep re se n tin g  th a t such m ajo rity  is  not le s s  than  e ig h ty - f iv e  (85$) percen t 
of such pharm acists and a s s i s t a n t s ,  and
WHEREAS, n e g o tia tio n s  have been in  p rog ress between the Union and a com­
m ittee  rep re se n tin g  a m a jo rity  of employers who employ a  m a jo rity  of sa id  pharm acists 
and a s s i s ta n ts  in  sa id  County, fo r  the purpose of a r r iv in g  a t  a c o lle c tiv e  ba rg a in ­
ing agreement between sa id  Employers and the  Union,
NOW THEREFORE, the p a r t ie s  h e re to  hereby agree  as fo llo w s:
SECTION I :  RECOGNITION OF THE UNION: The Employer hereby recognizes the 
Union as the so le  c o l le c t iv e  b a rg a in in g  agency fo r  the  r e g is te r e d  pharm acists 
and r e g is te re d  a s s i s ta n t  pharm acists employed by th e  Employer. The Union hereby 
rep re se n ts  th a t i t  i s  a member of the C en tra l Labor Council of Alameda County and 
th a t th is  agreement may, a t  the e le c t io n  of th e  Employer, be te rm inated  should sa id  
Union a t  any time during the  e x is ten ce  o f th i s  agreement cease to  be a  f u l ly  
a cc red ite d  member of sa id  C ouncil.
SECTION I I :  EMPLOYMENT OF UNION MEMBERS:
1 . The Union recogn izes the  so le  r ig h t  of the  Employer to  employ and d is ­
charge .
2 . A ll non-union r e g is te r e d  pharm acists or r e g is te r e d  a s s i s ta n ts  h e re a f te r  
h ire d  by the Employer s h a l l  make a p p lic a tio n  f o r  membership in to  the  Union w ith in  
seven (7) days from the da te  of h i r in g  by the Employer, and each s h a l l  become a 
member of the Union in  good stand ing  w ith in  th i r ty  (30) days of th e  d a te  of sa id  
h ir in g  un less the  U nion's a c tio n  upon the  a p p lic a tio n  is  delayed beyond th i r ty  
(30) days. R eg is te red  Pharm acists and re g is te re d  a s s i s ta n ts  employed by the 
Employer a t the time of tho sign ing  of t h i s  agreement need not apply fo r  member­
sh ip  in  the Union u n t i l  th re e  (3) months from the date  of the  sign in g  of th is  
c o n tra c t , and the  Union hereby agrees to  take  them in to  membership. The Union 
agrees th a t the i n i t i a t i o n  fee  s h a l l  a t  a l l  times be reasonab le  and s h a l l  a t no 
time be ra is e d  above the  p re sen t i n i t i a t i o n  fee  fo r  the purpose or w ith  the  e ffe c t 
of p reven ting  re g is te re d  pharm acists or r e g is te r e d  a s s i s ta n ts  from becoming members 
of the Union, or of p reven ting  Employers from h i r in g  competent employees of th e i r  
own choosing, p rovided , however, th a t an is o la te d  in s tan ce  or is o la te d  in s ta n c e s , 
where an a p p lica n t does not have s u f f ic ie n t  funds to  pay sa id  i n i t i a t i o n  fe e , s h a l l  
not c o n s t i tu te  a v io la t io n  of th is  p ro v is io n .
3. Upon re c e ip t  of the  membership a p p lic a tio n  of any re g is te r e d  pharm acist 
or r e g is te re d  a s s i s t a n t ,  th e  Union s h a l l  fo r th w ith  proceed in  accordance w ith  i t s  
reg u la r procedure to  in v e s tig a te  sa id  person  and take th e  req u ired  s tep s  fo r  
a p p lic a n t’s adm ittance as a member of the Union, and s h a l l  admit a p p lic a n t i f  
sa id  ap p lican t i s  q u a l i f ie d  under the law of C a lifo rn ia  as a l i c e n t i a t e  o r r e ­
g is te re d  a s s i s t a n t ,  of good moral c h a ra c te r , not opposed to  the p r in c ip le s  and 
p ra c tic e s  of the American F ed era tio n  of Labor, w il l in g  to  take th e  o b lig a tio n  r e ­
qu ired  by the Union and American F ed era tio n  of Labor o rg an iza tio n s  w ith  which i t  
i s  a f f i l i a t e d ,  and not o therw ise  in e l ig ib le  under the  re g u la r  r u le s ,  laws and 
reg u la tio n s  o f the  Union, i t s  I n te rn a t io n a l ,  the  American F ed era tio n  of Labor, and 
sa id  C en tra l Labor C ouncil. The Union s h a l l  no t deny membership to  any employee 
fo r  the purpose nor w ith  the  e f f e c t  o f evading the  Employer’s r ig h t  to  h ire  
congpetent employees o f h is  own choosing.
SECTION I l l s  DISCHARGEE OP AND DISCRIMINATION AGAINST EMPLOYEES: No employee 
(Pharm acist) s h a l l  be d ischarged  or d isc rim in a ted  a g a in s t because of any Union 
a c t iv i t i e s  or upholding Union p r in c ip le s .  No employee s h a l l  be req u ired  to  work 
nor s h a l l  i t  be a v io la t io n  of th is  agreement fo r  any employee to  re fu se  to  work 
fo r  an employer where th e re  i s  a lockout or v/hose estab lishm en t i s  under s t r ik e  
recognized by the C en tral Labor Council of Alameda County, or is  on the  o f f i c i a l  
'•We d o n 't  p a tro n ize "  l i s t  of sa id  Labor Council a t  the req uest of any union which 
under th e  c o n s t i tu t io n  and by-law s of i t s  pa ren t body of the  American F ed era tio n  
of la b o r , i s  e n t i t l e d  to  ju r i s d ic t io n  over any o f the employees of the employer, 
provided , however, th a t no tw ithstand ing  anyth ing to the  co n tra ry  in  th is  e n t i re  
c o n tra c t , th e re  s h a l l  be no stoppage of work and a l l  employees covered by th is  
c o n tra c t s h a l l  work a t  a l l  tim es a t  th e i r  re g u la r  d u tio s  u n less  employer f a i l s  to 
cease o p e ra tio n  of the departm ent of h is  business d i r e c t ly  involved in  a d isp u te  
w ith  a union a f f i l i a t e d  w ith  the American F ed era tio n  of Labor and the  C en tra l Labor 
Council of Alameda County, and even then  th ere  s h a l l  be no stoppage of work and 
a l l  employees covered by th is  co n tra c t s h a l l  be re q u ire d  to work a t  th e i r  reg u la r  
d u tie s  a t a l l  tim es u n less  the  d isp u te  has taken  the form of a  s t r ik e  le g a lly  
c a lle d  under the ru le s  of tho Local and N atio nal unions involved , and the Amer­
ican  F ed era tio n  of Labor, and has been approved by the C en tra l Labor Council of 
Alamoda County, and employer f a i l s  to  cease o p e ra tio n  of the department of h is  
businoss d i r e c t ly  involved in  such s t r i k e .  In  no event s h a l l  any employee cover­
ed by th is  co n tra c t f a i l  to  work a t  h is  or her re g u la r  d u t ie s ,  nor s h a l l  th e re  be 
any stoppage of work, a r i s in g  out of any ju r i s d ic t io n a l  d isp u te  botween r iv a l  
labor unions or o rg a n isa tio n s .
SECTION IV: CLASSIFICATION:
1. VZdenover the word "employee" is  used in  th is  c o n tra c t ,  i t  i s  under­
stood and agreed th a t a  L ic e n tia te  Pharm acist or A ss is ta n t P harm acist, e l ig ib le  
fo r  membership in  the Union, is  meant, as sa id  terms a re  understood and provided 
fo r  under the law of the S ta te  of C a lifo rn ia , as i t  now e x is ts  or a s  i t  may be 
h e re a fto r  amended.
2 . I t  is  understood and agreed th a t  the d u tio s  of r e g is te r e d  pharm acists
and a s s i s ta n ts  s h a l l  be the  compounding of p r e s c r ip t io n s ,  the s e l l in g  of merchand­
is e  and such o ther in c id e n ta l d u tie s  as they have custom arily  perform ed in  tho p a s t .
SECTION V: WORKING HOURS:
1 . For the purpose of th is  agreem ent, Legal H olidays, s h a l l  be New Y ear's  
Day, W ashington's B irth d ay , Memorial Day, Fourth  of Ju ly , Labor Day, Thanksgiving 
Day and Christmas Day. Employees covered by th i s  agreement s h a l l  not be re ­
qu ired  to  work on ho lidays except a l t e r n a te ly ,  th a t  is  to  say , ho lidays s h a l l
be a l te rn a te d  between employees or between employees and em ployer. There s h a l l  
be no s p l i t  s h i f t s ,  except on Sundays, ho lidays or days o f f ,  and not more than 
two (2) hours o ff  s h a l l  be req u ired  by the  employer.
2 . Hours of work fo r  a l l  employees under th i s  c o n tra c t s h a l l  not be in  
v io la t io n  o f , but a t  the em ployer's e le c t io n , may conform to ,  the  s t a t e  law 
reg u la tin g  the work and hours of employees covered by th is  agreem ent, being 
C a lifo rn ia  S ta tu te s  o f 1925, page 738; D eerirgs Code and General Laws of 
C a lifo rn ia , A ct. 5887.
3 . Overtime work in  the tak ing  o f annual or sem i-annual in v en to rie s  s h a l l
not be considered  as Overtime, but to  the c o n tra iy , s h a l l  be considered  p a r t  of the 
em ployee's re g u la r  d u tie s  and s h a l l  be p a id  fo r  as s t r a ig h t  tim e. Overtime 
worked in  the tak in g  of a d d it io n a l in v e n to rie s  s h a l l  be considered  and p a id  fo r  
as Overtime on the b a s is  of time and o n e -h a lf .
SECTION VI: SCHEDULE OF WAGES:
1. The fo llow ing schedule of minimum wages s h a l l  be m ain tained  by the 
p a r t ie s  here to  during the  term of th is  c o n tra c t ,  and the  employer s h a l l  and 
hereby agrees to  pay wages in  compliance th e rew ith :
2
MONTHLY RATE:
L ic e n tia te  Pharm acist w ith  one (1) y ear or more r e g is t r a t io n  -  $160.00 p e r month
u n t i l  January 1, 1938, and. $170.00 p er month th e r e a f te r :
L ic e n tia te  Pharm acist w ith  le s s  than one (1) year r e g is t r a t io n  -  $135.00 p e r month 
R eg iste red  A ss is tan t Pharm acist -  ^125.00 per month
RELIEF WORK:
R eg iste red  L ic e n tia te s  -  One D o lla r ($1.00) p er hour 
B eg is te red  A ss is ta n ts  -  S ev en ty -five  (75) cen ts  per hour.
PART TIME WORK!
1. A p a r t  time employee i s  an employee who is  r e g u la r ly  employed on a  monthly b as is  
fo r  not le s s  than  tw enty-seven (27) hours each week, and he s h a l l  be paid  a t  the 
s t r a ig h t  time r a t e  p lus te n  (10) p er c e n t. For the purpose of th is  c o n tra c t , 
the  s t r a ig h t  time r a te  is  the  minimum monthly wage d iv ided  by the perm itted  
number of working hou rs .
2 . Whenever a r e l i e f  man has to re p o rt to  work o u ts id e  the in co rp o ra ted  lim its  of 
e i th e r  Oakland, Alameda, B erkeley, or Piedm ont, he s h a l l  rec e iv e  in  a d d itio n  to  
h is  re g u la r  hou rly  r a te  of pqy the cost of t r a n s p o r ta t io n  to  and from the jo b . 
Whore more than one hour is  consumed in  the aggregate  in  going to  and from sa id  
jo b , any such a d d it io n a l time consumed in  a d d it io n  to  the sa id  one (1) hour 
s h a l l  be considered and p a id  fo r  as p a r t  of the  employees re g u la r  d u t ie s .
3 . In a d d itio n  to the above compensation a l l  employees who have been in  the employ 
of the employer f o r  one (1) y ear or more s h a l l  rece iv e  not le ss  th an  one (1) 
week’s v aca tio n  each year w ithout deduction  of pay. Tho tim e to  be taken fo r  
vaca tion  s h a l l  be arranged to s u i t  the convenience of the em ployer, but as f a r  
as p o s s ib le , sa id  v a ca tio n  time to  be g iven  during tho summer months.
4 . A ll r a te s  of pay provided  fo r  in  th i s  c o n tra c t s h a l l  apply to  bo th  male and 
female h e lp .
5 . A ll bonuses and commissions s h a l l  n o t be considered  as s a la ry ,  but are  to  be 
considered  as e x tra  compensation over and above the  minimum s a la r ie s  provided 
fo r  in  th i s  agreem ent; p rovided , however, th a t  the Union recogn izes th a t  the 
m atte r of bonuses and commissions is  a  m a tte r  w ith in  the d is c r e t io n  of the 
employer.
6 . Any employee rece iv in g  more rem uneration  a t  the time of tho sign ing  of th is  con­
t r a c t  than th a t provided  fo r  in  the  schedule of minimum wages s h a l l  not rece ive  
any red u c tio n  by reason  of th e  s ig n in g  of th is  c o n tra c t .
7 . A pharm acist whose earn ing  c ap a c ity  i s  lim ite d  because of p h y s ic a l and mental 
handicaps or o th e r in f i rm it ie s  may be employed on s u i ta b le  work a t  a wage 
ag reeab le  to  the employer, employee and the  Union.
SECTION V II: VISITS TO DRUG STORES: O f f ic ia ls  of the  Union have the 
r ig h t  to v i s i t  drug s to re s  fo r  the  purpose of checking upon v io la t io n s ,  and the 
employer agrees to cooperate  w ith  the Union in  th i s  r e s p e c t .  Such v i s i t s  s h a l l  
be a t a time and in  a  manner to  cause as l i t t l e  inconvenience to the em ployer’s 
business as i t  i s  p o s s ib le  under the  c ircum stan ces.
3.
SECTION V III: CHARITY: Employees s h a l l  not be compelled to c o n tr ib u te  
to any c h a r ity  or f in a n c ia l  d r iv e .
SECTION IX: EXECUTIVES: \l/herever f iv e  (5) or more pharm acists and /o r non- 
re g is te re d  persons a re  employed in  any one (1) s to re  in  th e  s e l l in g  of m erchandise 
th e re in , the employor may, i f  he so d e s ir e s ,  d esig n a te  one of sa id  pharm acists 
employed in  sa id  s to r e ,  and who s h a l l  have th e  r e s p o n s ib i l i ty  of d i re c t in g  the 
opera tion  of the b u s in e ss , a3 an execu tive  fo r  such s to r e ,  in  which event such 
executive pharm acist s h a l l  not be su b jec t to  the terms of th i s  agreem ent. I t  is  
understood and agreed , however, th a t such execu tive  pharm acist, a lthough  not sub­
je c t  to  the terms of th is  agreem ent, may become a  membor of the  Union. I t  is  
understood and agreed th a t th e re  s h a l l  be only one (1) executive in  any one (1) 
s to re  whether such executive be a  pharm acist or n o n -re g is te re d  p e rso n .
SECTION X: UNIFORMS AND CAPS: V/henever the employer demands the w earing 
of a uniform  and /o r head covering the same s h a l l  be p a id  f o r ,  laundered and cleaned 
by th e  employer, and i t  s h a l l  be re q u ire d  by bo th  p a r t ie s  h e re to  th a t  a l l  appare l 
s h a l l  boar the  union la b e l of an American F ed era tio n  of Labor Union, un less  the 
same i s  not a v a i la b le , and a l l  laundry  and c lean ing  of such ap p a re l s h a l l  be done 
by an estab lishm ent employing ex c lu s iv e ly  American F ed era tio n  of Labor Union h e lp , 
provided th a t each employee s h a l l  c o n tr ib u te  tw en ty -fiv e  (25) cen ts  weekly to the 
cost of fu rn ish in g  and lau n d erin g .
SECTION XI: ARBITRATION: I t  is  the  d e s ir e ,  in te n t  and agreement of both  
p a r t ie s  to th is  co n trac t th a t a l l  d isp u tes  and d iffe re n c e s  hereunder s h a l l  be 
s e t t le d  by mutual agreem ent, and, f a i l in g  th a t ,  by a r b i t r a t io n .  I t  is  hereby agreed 
th a t when any d isp u te  or d iffe re n c e  is  not s e t t l e d  by mutual agreem ent, bo th  p a r t ie s  
s h a ll  proceed to  c re a te  an a r b i t r a t io n  board to  which the disagreem ent s h a l l  be 
r e f e r r e d . Such a r b i t r a t io n  board s h a l l  be composed of th ro e  (3) re p re se n ta tiv e s  
appointed by the Union and th ree  (3) appo in ted  by the Employer. A m ajo rity  vote 
of a l l  members of such board s h a ll  be req u ired  fo r  any d e c is io n  or award. I f  the 
sa id  m ajo rity  cannot agree upon a d e c is io n  or award w ith in  th re e  (3) days a f te r  
f in a l  subm ission, the board s h a l l  s e le c t a soventh (7) a r b i t r a to r ,  s a t i s f a c to r y  to  
a t le a s t  fou r (4) members of the  board , or the  board, by such m ajo rity  v o te , may 
r e fe r  the  m atter a t  issu e  to  a so lo  a r b i t r a to r  se lo c to d  by such m a jo rity . In  the 
event th a t a  soventh a r b i t r a to r  jo in s  the v o te , a vote o f fou r of the seven a r b i t ­
ra to rs  s h a l l  be necessary  fo r  a  d e c is io n  or award. The expense of the Board of 
A rb itra tio n  s h a l l  be borne eq u a lly  by the p a r t ie s  h e re to  and the d e c is io n  of the 
board upon m atters subm itted  to i t ,  or the  d e c is io n  of the s in g le  a r b i t r a to r ,  
i f  the m a tte r  is  re fe r re d  to  a s in g lo  a r b i t r a t o r ,  s h a l l  be f i n a l ,  conclusive and 
binding on bo th  p a r t i e s .  Both p a r t ie s  h e re to  agree to  abide by any and a l l  such 
decisio ns and hereby re s p e c tfu l ly  requost any court to  which the m atter may be re ­
fe r re d  to  req u ire  such a r b i t r a t io n  and to  order compliance w ith  the d e c is io n  or the 
award.
SECTION X II: TERM OF AGREEMENT:
1. The term  of th is  agreement s h a l l  be fo r  one (1) y ear from i t s  e f fe c t iv e  
d a te , except as h e re in a f te r  p rov ided . No change in  the  p ro v is io n s  of th is  ag ree­
ment s h a l l  be made oxcept a t y e a rly  in te r v a ls .
2 . I f  n e ith e r  p a rty  to th is  c o n tra c t p r io r  to  th i r ty  (30) days be fo re  the 
o x p ira tio n  of the f i r s t  y ear of i t s  term , n o t i f i e s  the o ther in  w r itin g  o f the de­
s i r e  to make any change or amendment, the e x is t in g  terms of the  c o n tra c t s h a l l  be 
au tom atica lly  extended and renewed fo r  the ensuing y e a r .
3 . I f  e i th e r  p a r ty  d o s ire s  any change or amendment, the p a rty  s h a l l  give 
w r it te n  n o t ic e , d e ta i l in g  the change or amendment d e s ire d , not le s s  than th i r ty  
(30) days befo re  the  e x p ira tio n  of the y e a r term . I f  such change or amendment 
is  agreed to  by b o th  p a r t ie s  before  the  e x p ira tio n  of the  y ear term , the same 
s h a ll  become a p a r t  of th is  c o n tra c t which s h a l l  remain in  e f f e c t  fo r  th e  ensuing 
y e a r . I f  the p a r t io s  do not agree to  the change or amendment, the  m atte r may be 
subm itted to  a r b i t r a t io n  in  accordance w ith  the p ro v is io n s  of S ec tio n  XI, and 
pending a r b i t r a t io n ,  th e re  s h a l l  be no stoppage of work and a l l  employees covered 
by th is  c o n tra c t s h a l l  work a t  th e i r  re g u la r  d u tie s  and the award s h a l l  be p a rt of 
th is  co n tra c t e f fe c t iv e  fo r  the balance of the ensuing y e a r .
4 . The e f fe c t iv e  da te  of th is  agreement is  __________________  193 .
4 .
5 . H iis agreement s h a l l  be binding upon the h e i r s ,  ex ecu to rs , successors 
and ass ig n s  of the  p a r t ie s  h e re to , provided however, th a t th is  agreement s h a l l  
not be binding upon e i th e r  p a r ty  u n t i l  each has been fu rn ish ed  w ith  p roof of the 
a u th o ri ty  of the o th e r to  execute th e  same.
Ill WITNESS WHEREOF, the  p a r t ie s  h e re to  have hereunto  s e t t h e i r  hands and 
se a ls  th is  _________ day of _______________ 193 .
hy.
ALAMEDA COUNTY REGISTERED PHARMACISTS 
UNION LOCAL 1172
By. P res id e n t
F in . Secty
%
B . L . S . 1126 U. S. D E P A R T M E N T  O F  L A B O R  
BUREAU O F LABOR STATISTICS
W A S H IN G T O N
/ a  -  / -  i£o
UNION AGREEMENTSjr
A /
November 15, 1959
R eg istered  Pharm acists * Union Lcocal 1172,1629 te leg ra p h  A ve., Oakland, C a lif .  Ralph A. Marks, B usiness Rep.
Dear S ir :  For a number of years the Bureau of Labor S ta t i s t i c s  has 
attem pted to m aintain  a f i l e  of a l l  union agreements in  fo rce  throughout the 
United S ta te s . On checking through our f i l e s  we fin d  we do not have copies of 
any agreements en tered  in to  by your union. We are  exceedingly anxious to have 
your agreements among our records and s h a ll  ap p rec ia te  your cooperation  in  
sending us copies of them, to g e th e r w ith  the in form ation  requested  below.
I f  you have only one copy a v a ila b le  and so d esig n a te , we s h a l l  be glad to 
type a d u p lica te  and promptly re tu rn  the o r ig in a l .  I f  you so in d ic a te , we w ill  
keep the id e n t i ty  of the agreement c o n f id e n tia l ,  using  the m a te r ia ls  only fo r  
general a n a ly s is , which w il l  not rev ea l the name of your union.
The enclosed envelope fo r  rep ly  re q u ire s  no postage . I f  we can fu rn ish  you 
inform ation a t  any tim e, p lease  l e t  me know.
Enc.
Very t r u ly  yours,
Commissioner of Labor Statistics.
Name of company or employers’ association signing the agreement______________________________
We do not s ig n  w ith  an a s s o c ia t io n -c o n tr a c ts  w ith  approx. 300 s to r e semploy l h g  p " h a  r m a  (b l b S  t  S l f  m ore th an  one employer, please lis t on reverse side)
Number of companies covered by agreement __a ^o v e __________________________________
Number of union members working under terms of agreement__250______________________
Number of nonmembers working under terms of agreement___25_________________________
Branch of trade covered R eg istered  pharm acists and unr e g is tered  per s onnel .
Date signed___________________________  Date of expiration___ Q_?_t_l_S_t •_ 194D____
Please check here if you wish the agreement returned_________________________________________
__ Ralph A. Marka______________________ 1629 Telegraph A ve., Oakland
(Name o f person furnishing information) (Address) U alifY
U. 8. GOVERNMENT PRINTING OFFICE 14----3750
( o v er )
The co n tra cts  e s ta b lish e d  by th is  Local cover two c la s s e s  
o f  persons employed in  drug stodges and drug d e p ts .
One agreement covers the R eg istered  P harm acists, the o th er  
those persons who s e l l  cosm etics and u n r e s tr ic te d  drug item s, 
th is  does not mean persons whose d u tie s  c o n s is t  s o l e l y  o f  
tend ing to  the Soda Fountah.
S in ce the r e t a i l  d ru g g ists  a s s o c ia t io n  in  t h is  area , rep resen ts  on ly about 7% o f the e n t ir e  fi& ld , we do not s ig n  a co n tra ct w ith  them. Each operator o f a drug attire  s ig n s h is  bwn agreement w ith  the U nion.
S in c e r e ly ,
R eg istered  P h arm acists’ Union, 1172 1629 Telegraph A ve.,Oakland, C a l i f .
Chartered by the:
R e ta il  C lerk s’ In te r n a t io n a l  A .F .L .
